[image: image1.jpg]P N
||

jig
UNIVERSITY OF LEEDS







Faculty of Biological Sciences

Institute of Molecular & Cellular Biology

Astbury Centre for Structural Molecular Biology

Research Fellow
(Fixed term for 3 years)
Project Title: The Structure of Dazl based translation control complexes
We are seeking an outstanding and motivated candidate for a postdoctoral position in the laboratory of Dr Thomas Edwards within the Astbury Centre for Structural Molecular Biology at the University of Leeds. The focus of the project is the structure and function of proteins that control translation from mRNAs during germ cell development. Crystallographic studies will be used to investigate the RNA binding and translation control properties of DAZ family proteins and associated cofactors. You will have a first degree and PhD in Biochemistry or a closely allied discipline, and a strong background in Structural Biology. Experience in Molecular Biology, protein expression and purification, and X-ray crystallography will be required to pursue this project.

Your research will benefit from the outstanding resources in the Astbury Centre for Structural Molecular Biology at Leeds. The X-ray facilities include an Raxis IV, with Osmic mirrors and Oxford cryostream, on a Rigaku rotating copper anode X-ray generator. Additionally, there will be regular synchrotron access at Daresbury, DIAMOND and Grenoble. A state-of-the-art robotic crystallization facility includes liquid handling and nano-liter drop-setting. Protein expression and purification facilities include tissue culture, facilities for bacterial and insect cell growth, and Åkta purification systems.

For details of the Edwards lab see http://www.bmb.leeds.ac.uk/staff/tae/. 

University Grade 6 (£21,682 - £25,889) or University Grade 7 (£26,666 - £31,840 p.a) depending on skills and experience. It is likely that an appointment will be made at or below £26,666 as there are funding limitations which dictate the level at which the appointment can start.
Informal enquiries to: Dr T. Edwards, email t.a.edwards@leeds.ac.uk 
To apply online please visit http://www.leeds.ac.uk and click on jobs.  Alternatively, application packs are available from Mr A Bateman, Faculty Staff Recruitment Office, tel +44(0)113 343 8040, email fbsjobs@leeds.ac.uk
Job ref 313168 Closing date 15 June 2007
Further Details
Reports to: 

 Dr T. A. Edwards

Responsible to: 
The Head of the Institute of Molecular and Cellular Biology

Background to the post
Dr Edwards has successfully worked on the structural biology of RNA binding proteins for many years and has solved the structure of Pumilio with and without bound RNA, along with other protein co-factors and other RNA binding proteins. Research has focussed on mechanisms of translational control, mRNA localisation and stability, and alternative splicing. The current project is an extension of this work into a new area of biology – the control of translation during development of germ cells.
Summary of the research programme
Purify, crystallise and solve the structure of the protein Dazl along with RNA ligands and/or protein cofactors, and interpret these structures within the context of the biological activity and functions of these complexes.
Research environment
The Edwards lab was established in 2005 and is a growing group currently consisting of five highly motivated fellows and postgraduates generating a highly productive environment. Dr. Edwards is a University Research Fellow with limited teaching duties, allowing for extensive direct supervision when required. The group is contained within a strong and well established group of structural biologists at Leeds including several crystallographers as well as groups using NMR, EM and other structural techniques to investigate protein structure and function. The Astbury Centre for Structural Molecular Biology is a cross faculty institute with excellent academic collaborations and a focus on a strong social network.
Facilities
There are excellent facilities within the Astbury Centre and the Institute of Molecular and Cellular Biology for protein sample preparation and high throughput crystallography. Robotic systems are in place for liquid handling, microdrop crystallisation trials, crystal storage and analysis. There is a Rigaku rotating copper anode with Osmic mirrors, cryostream and Raxis IV detector at Leeds, along with ample access to synchrotron time at Daresbury, DIAMOND and Grenoble.

Institute of Molecular and Cellular Biology (IMCB) 
The Institute, together with our sister Institutes of Membrane and Systems Biology and Integrative and Comparative Biology, was formed in September 2005 following the dissolution of schools within the Faculty of Biological Sciences (FBS), each rated ‘5’ in the major units of assessment in the 2001 Research Assessment Exercise. The Institute comprises some 50 principal investigators whose research activities are coordinated within two research groups, namely Molecular and Cellular Biology and the Astbury Centre for Structural Molecular Biology (ACSMB). The aim of the Institute is to provide a stimulating environment for the prosecution of world-class research.  We have a strong emphasis on inter-disciplinary activity, with the aim of removing the boundaries between traditional disciplines. To this end, collaborations between members of IMCB and our sister Institutes within the FBS are strongly encouraged. Moreover, the Astbury Centre for Structural Molecular Biology is a cross-faculty centre that includes staff from the Faculty of Mathematics and Physical Sciences and the Faculty of Medicine and Health. Several staff within the Institute are also members of the Leeds Institute of Genetics, Health and Therapeutics (LIGHT), a joint initiative between the FBS and the Faculty of Medicine and Health.   

The Faculty of Biological Sciences (FBS)
The Faculty of Biological Sciences at the University of Leeds is one of the largest in the UK with a total research grant portfolio approaching £70M and an annual research spend of approximately £17M.   Our research activities have considerable breadth and depth with key strengths spanning molecular, cellular, organism and population biology, with a significant focus on multidisciplinary research.

Research within the Faculty is coordinated within Research Groups that are clustered into three Research Institutes:  The Institute for Integrative & Comparative Biology (IICB), the Institute for Membrane & Systems Biology (IMSB) and the Institute for Molecular & Cellular Biology (IMCB).   Each Research Institute consists of approximately 50 academic staff and their research teams.  The breadth of our activity is illustrated by the subject areas represented by the research groups:  Ecology & Evolution, Genetics & Genomics and the Centre for Plant Sciences which form the IICB;  Membrane Biology, Neurosciences, Cardiovascular Biology and Sport & Exercise Sciences which make up the IMSB; Structural Molecular Biology, Molecular Contractility, Molecular Cell Biology and Infection & Immunity which together form the IMCB.

Collaborations across the Faculty are facilitated by an environment where low walls between the Research Institutes and central Faculty research facilities enable close interactions between researchers.  We currently have over 230 postdoctoral staff and more than 300 PhD and MRes students who contribute to the dynamic and vibrant research culture.  The breadth of our research strength helps create an intellectually stimulating and exciting environment which creates considerable opportunities for ambitious researchers wishing to develop their research careers.   

Job description – Grade 6

· To generate research output and contribute to the generation of independent and original ideas, as appropriate. 

· To contribute to the design of a successful programme of investigation. 

· To evaluate methods and techniques used and results obtained by other researchers and to relate such evaluations appropriately to your own work. 

· To participate in the research group and present research output where appropriate.  

Job description – Grade 7
· To generate and pursue independent and original research ideas in the appropriate subject area.
· To design and conduct a programme of investigation in consultation with the principal investigator, as appropriate.
· To evaluate methods and techniques used and results obtained by other researchers and to relate such evaluations appropriately to your own work.
· To communicate or present research results through publication or other recognised forms of output. 

· To understand broader issues relating to the management of research.
· To take part in knowledge-transfer activities, where appropriate and feasible.
· To contribute to the supervision of less experienced researchers, as appropriate.
Career Expectations 

It is not expected that this post will be capable of development to a higher grade.  Advancement of the post-holder is likely to be possible only when one or a small number of higher grade posts falls vacant and the individual concerned is judged (typically through an appointing process) to be the best qualified candidate.
Person specification

Essential attributes
· A first degree and PhD in Biochemistry or a closely allied discipline.
· A strong background in Structural Biology.
· Experience of molecular biology, protein expression and purification.
· Data management, analytical and computer skills.
· Ability to design, execute and write up experimental work independently.
· Good organisational and time management skills.
· Good communication and a positive attitude to collaborative work.
Desirable attributes

· Successful structure solution by X-ray crystallography using MAD, MIR or molecular replacement.
· Other experimental techniques in structural biology e.g. NMR, EM.
· Experience working with RNA binding proteins.
· Good familiarity with Unix/Linux computing, programming and networks.
· Experience in the design and testing of mathematical models.
Candidates who fulfil both the essential and desirable criteria will have justified the experience levels to fit the higher grade profile and will be appointed at Grade 7. Candidates who fulfil the essential criteria only will be appointed at Grade 6.

How to Apply

Completed applications should be returned to Mr A Bateman, Faculty HR Office, Room 7.14, Miall Building, University of Leeds, Leeds LS2 9JT, fax +44(0) 113 343 4228 or via email fbsjobs@leeds.ac.uk, quoting job ref 313168 by no later than 
15 June 2007.

Applications should include the following: 

· A completed application form.  If you wish to download an application form please visit http://www.leeds.ac.uk/hr/policy/forms.htm
· A Curriculum Vitae/information requested on page 2 of the form. 

· Equal Opportunities Monitoring form (Enclosed).  Please return the Form in a separate envelope (enclosed) marked 'EOs Monitoring'. If you wish to complete the Equal Opportunities monitoring form on line please visit:

http://tldynamic.leeds.ac.uk/equalopps/
Replies will be treated in complete confidence.

If you are selected for interview you can expect to hear from the University not later than 4 weeks after the closing date. If you are not selected for interview the University will not contact you again. 

Please note that if you are considering applying for this post you must be able to supply proof of the right to work in the UK.  If you do not have the right to work in the UK the University will need to obtain a work permit on your behalf. We are obliged by European law to appoint people who are citizens of the European Economic Area (EEA) where possible.  Where there are no skills shortages for a particular post it is highly unlikely that a work permit would be granted. 
A Criminal Records Disclosure is not required for this position however applicants who have unspent convictions must indicate this in section 9 of the application form and must declare the nature of the conviction to the Recruitment and Administrative Co-ordinator.

Disabled Applicants

The post is located in the Astbury Centre.  Disabled applicants wishing to review access to the building are invited to contact the department direct.  Additional information may be sought from Disability Services, email disability@leeds.ac.uk or tel +44 (0)113 343 3927.
Disabled applicants are not obliged to inform employers of their disability but will still be covered by the Disability Discrimination Act once their disability becomes known.

Data Protection

The information you provide in your application will be used to consider your suitability for the post for which you have applied.  If your application is not successful the information will be disposed of confidentially after 6 months.  If your application is successful and you are appointed, your information and future data will be processed in accordance with the University's Data Protection Code of Practice.  A copy of this code can be obtained from either the University's Human Resources Department or by visiting:

http://www.leeds.ac.uk/hr/policy/index.htm
Health and Safety Responsibilities

You are required to adhere to and comply with the provisions of the Health and Safety at Work Act, related Regulations, and act in accordance with the University’s Policy on Health and Safety which can be accessed via:

http://www.leeds.ac.uk/safety/usp/uspindex.htm.

In addition you are also required to co-operate with regard to the implementation of the Health and Safety arrangements and should not interfere with or misuse anything provided in the interest of Health, Safety and Welfare at Work.

For more information on the University and terms and conditions of appointments please visit http://www.leeds.ac.uk
Equality and Diversity Statement

The University of Leeds is proud to be a multi-cultural community. We value diversity, and are determined to ensure:

· that we treat all individuals fairly, with dignity and respect;

· that the opportunities we provide are open to all;

· that we provide a safe, supportive and welcoming environment – for staff, for students and for visitors.

We recognise that we still have work to do to secure a truly inclusive community, and we are committed to a wide-ranging plan of action to tackle discrimination and to promote diversity.

The Equality and Diversity Statement forms part of the University’s Equality and Diversity Policy, which applies to staff and students alike and is available on the University’s website at: http://www.equality.leeds.ac.uk/ed/policy/
The University has published the following policy and code of practice which are linked to the Equality and Diversity policy. They are also available on the University’s website:

· The Race Equality Policy, 

· The Code of Practice on Harassment and Bullying  
Further policies are being developed, and will be made available on the University’s website in due course.

Further information and advice are available from The Equality Service, Telephone: +44 (0)113 343 3927 or by email to equality@leeds.ac.uk.

The University of Leeds

With a proud tradition and an ambitious future vision the University of Leeds offers an exciting environment for all staff.  We want to build on over a century of achievement and we now have a new ambition to be in the top 50 universities in the world by 2015.  Our staff will be crucial in achieving this vision and we are looking for more talented people to play a part in our future.

Established as an independent institution in 1904 we are now one of the largest universities in the UK with an outstanding reputation for our research and teaching.

Leeds is a member of the Russell Group of UK research-led universities and is a founder member of the World Universities Network (WUN), a global alliance of major international institutions gathered from the UK, North America and Asia. These networks give our staff and students further support for international collaboration. Our wide range of research areas – from medicine to performing arts – creates a tremendous base for collaboration between colleagues.

Around 12% of our 32,000 students are international and come from over 100 countries.  We are consistently one of the UK's most popular institutions for undergraduates. They choose Leeds for the quality of our courses and student experience.  Our students are challenged by learning and teaching which is informed by our research. We are building stronger relationships with our graduates, and they are increasingly playing a role in campus life. 

With around 7,500 staff the University is one of the largest employers in Leeds and one of the most diverse with staff of around 100 nationalities. We offer a range of benefits as an employer and we are continuing to invest in services and facilities for staff. These include a new staff centre and plans for a new swimming pool and fitness complex which join existing facilities like the nursery and sports centre.

Our 98 acre campus and is minutes away from the centre of one the UK's biggest cities.

The City of Leeds

Leeds is the fastest growing city in the UK and home to over three-quarters of a million people.  It is located in the heart of the UK and is the regional capital of Yorkshire and the Humber.  

It is unrivalled in the north of England as a major shopping destination and centre for the arts, entertainment, nightlife and leisure. The city has a rich cultural heritage with a wide range of theatres, cinemas, museums and art galleries and a thriving music scene to cater for all tastes.  Leeds has a proud sporting tradition and there are plenty of opportunities to participate in everything at all levels.

Home to some of the UK’s and Europe’s leading companies, Leeds has seen the fastest rate of growth in terms of job creation in the UK over the last two decades.  It is the main centre for the regional headquarters of government departments and utilities providers and the National Health Service.  It is also recognised as a major centre for financial services and is the top legal and media centre in the UK outside London. 

Leeds has excellent communication and transport links.  The city is well served by affordable, frequent local transport and has extensive coach and rail services connecting Leeds with the rest of the UK.  Leeds/Bradford airport provides regular flights to an increasing number of destinations.

Large areas of parkland make Leeds a very green city.  There are many areas of natural beauty and interest in Leeds from the national attractions of the Royal Armouries and the Thackray National Medical Museum to the fine mansions of Harewood House, Temple Newsam and Lotherton Hall.  Leeds is also within easy reach of the Yorkshire Dales, the Peak District, the Lake District and historic towns such as York, Harrogate, Ripon and Bradford.

Rich in history, with a diverse economy, thriving cultural scene and a cosmopolitan atmosphere, Leeds stands proud as a city of regional, national and international importance.

Removal Expenses

The University will contribute to removal expenses incurred by new members of Academic and Academic-Related (Professional and Managerial) staff who:

· accept a position for two years duration or more, which is University funded,

· accept a position that has been advertised nationally (this includes the University website and jobs.ac.uk),

· at the time of appointment (i.e. date of letter of appointment) live outside a radius of 25 miles from Leeds (LS2) and who move to within such a distance to take up the post.

Appointees based at the Bretton Campus must, in order to qualify, live outside a radius of 25 miles from West Bretton (WF4) at the time of appointment and should move to within such a distance to take up the post.

Claims may not cover conveyancing or estate agent's fees or other costs involved in the relocation.  Members of staff seeking such assistance should contact the Recruitment Service for the details of approved contractors and a copy of the University Removals Policy.

Key Principles

For qualifying staff the University will reimburse the cost of moving household effects only (by surface freight), the cost of storage (up to a maximum period of six months) and insurance costs (while effects are in transit or storage).  The costs must be reasonable and up to a maximum of £5,000.

Staff joining the University from overseas on a University funded position, may receive full reimbursement of economy class fares for all members of their immediate family i.e. spouse/partner and children, together with reasonable costs for removing household effects by surface freight.  Receipted invoices or other appropriate documentation should accompany all claims for removal expenses.

Expenses are normally paid only in respect of an initial appointment and must normally be claimed within 12 months of taking up the appointment.

The University is entitled to recover removal expenses for all staff who, at their own volition, terminate their employment with the University within the first 2 years of their contract.  The University will not however seek to recover such expenses from staff granted an ex gratia payment on a discretionary basis i.e. staff on University-funded appointments of two years or less or staff on outside-funded appointments.
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